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Madhya Pradesh Building Development corporation Limited (MPBDC) is an undertaking o1Government of Madhya Pradesh incorporated under the co*puri.s Act, 2011, wihits registered

:fi.:#,:,1?r.11,:L,l:'j:l:S:lp:y^.1.,.01,..1,1,t",, irrprjiic l;;#; ;"nir'ti,. rorro*ing posto n a c ontract b as i s ro r a p eri o d ;?'d ;; V;;;iilii il; # ffi #i"ffi'.#'#'J.i,1"#:fl ,tfi :sublect to the requirements of MpRfrC.-

Application Fee: Rs. 250 + 18o/o GST = Rs. 295lApplicant, payable online through MpOnline Q.,lon-refundable - portal service ctrarg.j.
Last Date for Application: Applicationr in"t(" prescribed format, along with copies ofcertificates of age, educational qualificatig"1, 9"pJri"""", ""4 

Mp domicfie Clrtificate (ifapplicable), shalr be submitted through Mp online rro-iirr
validitv of the Rule-Book: The valid"ity of the.d. b;;[;iimana, ihe oate of publication
=----_ until the date of appointment.
Selection Process: a) onlirle ap^plications^received through Mp online will be screened by

3?;".1flffi:r1].rn. 
candidate shall be fully responsiurE'io, the ciaiity uni.o.pr.t.r#

Bhopal, Date: & ttztzOzs

LI oec urrements ot'MPBDC:-
Name of Post

& Salary
No. of
Post

Qualification
Remarks/ Qualifi cation/ Experience

tin handling cases related to Arbitration
under the Arbitration and Conciliation Act,
1996 and the M.p. Madhvastharn
Adhiniyam, 1983, Establishment, and
Contract Act.

1 Legal Advisor
(Contract,
Rs.75000 +
cPr)

UR-01 Essential: -
Full time LLB with
55%o aggregate
marks.

l.

3.

4.

Experience on Corporate law/Ertublirh,rffi
Interview

a)
b)

c)

d)

As above, the final selection shall be made on the basis of interview only.The list of screened and selected candidater *iff-U"-iirpiuy.O on the MpBDC website(www.mpbdc.gov.in) and candidates will also be irfb;;A-;irough 
",nuilu*ouil..If higher education and.work experience were pursuea slmuitanZo;;iy l;;;;'year. onlythe higher education will be considered valid foi that vear

Selected candidates must appear at the MPBDC- ireaJq"arters for execution of thecontractual agreement.
in case of concealment of any facts, the candidate shall be personally responsible" andaction may be taken even aftei appointment.

e)

5.

6.

Age Limit: The maximum age limit shall be 40 years as on the date of publication of the rulebook.

Documents to be submitted with online application and original documents to befurnished at the time of document verificationi _

Selected candidates shall be required to produce the following original certificates/documentsin proof of their eligibility:
a) Higher Secondiy ot ilig1, School Examination Certificate (as proof of date of birth).b) De gre e/Po st- Graduati on-Degree/Mark sheets fi"* ;;;;; gd ;;a ;ri 

";;r,i#.

Minimum Elieibili

iqI_ltLBI Minimum euilify,,rg rarf.s _ SS'Z

(

r



1

c) In support of the desired experience, the candidate shall submit experience certificates duly
.. i_s-sued by their present andlor past employers.
d) Photo identity proof (Passport/Driving License/Voter ID/Bank passbook).
e) Proof of permanent addreis.
0 Afflrdavit declaring Status of Departmental Inquiries, EOW, Lokayukta, or OtherComplaint Cases.
g) Salary Slip.
h) Widow/Divorcee candidates shall submit an af{idavitlcertificate in support of their status.

Instructions for candidates apprying for the position on contract: -
The.following terms and conditibns, along with the eligibility requirements, are applicable tocandidates applying for positions on a contract basis:
a) Affidavit declaring Status of Dcpartmental Inquiries, EOW, Lokayukta, or OtherComplaint Cases: Candidates shill submit an aifidavii on , tzoo .-t|"*p paper, dulynotarized' declaring that no criminal case, departmental 9"q"i.y, i"u"riiiution by theEconomic offences wing (Eow), Lokayukta, or any other legJ d;;;;Jtds are pending

against them, and that they have not been terminated or .o-flrlro.ify r.tireiO on financial
or criminal grounds.

b) Tenure of Contract: The contractual appointment shall be for a period of 1 year and maybe further extended-by the Managing Diiector subjecito mutual consent.c) The selected candidate shall exeJutd an agree*eni fo. engagement with MpBDC.
Reservation of rights: -
Igt tlrq purpose of administrative convenience. The Managing Director, MpBDC reservesfull rights with respectlo the publication and content of the advertisement as follows:a) To finalize or modi$r the terms and conditions of the uu.un.y.b) To decide whether or not to publish the merit/waiting list.c) To issue or not to-issue any corrigendum as requiredl 

---

d] Io rej99t 3ny application submittid by the appiicanr without assigning any reason.
P Cancellation of published positions ai any sfag".f) cancellation of partial/complete advertisemerit at any stage.

9. Important datesn
Details Dates

uale or lelease OI advertlsement tor the news nrner
Lastdateofsu@

Note: Cardi an/ rpOutJ, o,amendments.

10. General instructions: -
a) The candidate must be an Indian national.
b) It is advised that self-attested, clear_ copies of all required documents be attached with theonline application form through MP online and also be submiu.O-in u sealed envelopewithin four (4) days from the late of application to MpgDC, aErtMAr nritaing, 16-4,Arera Hills, Jail Road, Bhopal.
c) calculation of age shalr be bo.re as per the rule book.d) As per the rulebbo|, ryork experience shall be court.d f.o* the date mentioned on thefinal marksheet to rhe date of publication of the ;;ii;. Rulebook.
I I.f aly incorrect information iifound, the candidaturl shall be cancelled.f) At the time of the int-erview, candidat"r .rmi p..r"nt original ao.".*ntr/certificates ins-upport of their: qualifications and experience fbr verifica-ti"on i;;;;;;rments enclosedduring the application form).
g) All..qualification-related documents attached by the candidates along with rheirapplications will be examined by.the Corporationis Document verification committee.Prior to the interview, the candidates' documents *ili.b; ;;;inJ'rguirri tn. 

"iiglr.idocuments in accordance with the uuor.--.niioned ,..*it-.rfoi.o..du... After



examination of the original documents, candidates found eligible by the Committee will
be permitted to appear for the interview.

h) Candidates shall conectly- mention their postal address, email ID, and mobile number inthe application form.. They should check their email and SMS ;;;ffily l;';iicommunications including results and notices.i) The list of selected candidates shall be uploaded on the MpBDC website and
communicated through email. offer letters to successful candidates wiliUe oispatcrr.Jil,
Speed Post/Registered AD. MPBDC shall not be responsible for a.,y postal delays or
elTors.

jl pngagement letters shall be issued strictly on the basis of the merit list.k) If anyinformlt_iSn grovided by the candidate is found to be incorrect oimisleading. his/hercandidature shall be cancelled at any.stage of the selection oi;pp;iril;nt process.1) Candidates shall bt solely responsible fJr the accuracy and authlnticity or all documents,
certifi cates, and affidavits submitted.

m) Anydispute arising out of the selection process shall fall under the jurisdiction of MpBDCHeadquarters, Bhopal.

Note: - Incase of any queries as follows:
!o1.any information related to the application process, candidates should contact Mponline on 0755-67?0290:J{elp-desk-iortut (htips//heipd;;d;;;line.eou.in) and forRule Book, contact MPBDC via email it trr_mfUac@rrp.'g;".i

Chief & Admin.)


